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Context

EU Treaty: Model of social progress based on social market economy.

Europe 2020

' Every year in the EU economy, thousands of enterprises face a restructuration or succession process. In this St r ate gy

context, the transfer to employees leads to save thousands of jobs and maintain enterprises and secondary

economy.

Agenda for

Information, consultation and participation rights play a relevant role in this processes.

smart,
sustainable
and inclusive

growth
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There are many successful examples of enterprises transfer to employees, in particular, in Spain, France, UK

and Italy.
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Main Objective

Highlight and Analyse cases where rights to information, consultation and

participation, as well as transparency principles are structured in the governance and

represent a leverage for success, especially in corporate succession processes and

Photolmagen de estudio de
corporate restructuring that developed into business transfer to employees.
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Other Objectives

Description of the Path towards successful succession and restructuration processes.

Key Elements and Barriers

Ve Ve
Strategies and Tool s for worker s involvement

75
The role of employee s representatives in these processes

How social dialogue can support employee participation

Tra.nsferabi]ity of the know how towards countries with less experience
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Organizations Involved

Partners — With financial responsibility

ASLE: coordinator (Spain)

DIESIS: co-beneficiary (Brussels)

CISL: co-beneficiary (Italy)

CITUB: co-beneficiary (Bulgary)

PUBLIC: co-beneficiary (North Macedonia)

Affiliated organisations (to Diesis) — Financial responsibility under Diesis

Innova eG (Germany)
LEGACOOP PRODUZIONE E SERVIZI (Italy)

Associated organisations — No financial contribution

European Trade Union Confederation (ETUC) (Brussels)
CECOP-CICOPA (Belgium)

UGT (Spain)

CCOO (Spain)

Diputacion Foral de Gipuzkoa (Spain)
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Covered Countries

Macedonia

Bulgaria

and UK

Spain

Italy

\ France /
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Project Stages

1-3 Months 20-24 Months
PREPARATORY FOLLOW UP STAGE
STAGE
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4-19 Months

MAIN PHASE
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Activities

Activity 1. Making of point of I,C+P rights (analysis)
Activity 2. Storytelling

Activity 3. Collection and analysis of data and best practices
Activity 4. Dynamic web-platform

Activity 5. 4 Transnational workshops

Activity 6. European conference

Activity 7. Report

Activity 8. Dissemination
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Information, consultation and participation rights
as a factor of success for the business transfer
to employees in SMES

Thank you.
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